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Introduction 
 

The geographical agglomerations of productive activities generate a type of benefits that 
have come to be called generically as externalities. These externalities are generated 
through three elements omnipresent in the territory: organizations, people and 
relationships. The organizations cover the entire spectrum of institutions and market 
agents (firms). People are the ones who manage and work in those organizations 
(employees). Relationships are the mechanism by which organizations and people relate 
to each other (interactions). 

The literature agrees that the proximity (geographic and cognitive) and active 
participation of the companies that make up the territory (clustering) is essential for this 
relational model to work effectively. These interactions facilitate the flow of commercial 
information and technological knowledge among people by creating a strategic resource 
that has been called social capital. The result of all this translates into productive and 
innovative externalities in firms. 

However, despite its benefits, the future of this organizational model could be 
compromised because the globalization of markets and technological change is causing 
an extraordinary spatial reconfiguration of the territories. Indeed, on the one hand, the 
location decisions of the multinational companies and the migratory flows increase the 
diversity of the people who live and work in these territories (expatriate managers, 
migrants, etc.). On the other hand, the answers to the challenges of industry 4.0 that have 
been implemented by firms, such as teleworking and international subcontracting, which 
translates to changes in the workplaces. 

In other words, new participants and workers are now more relevant than ever in those 
territories and bring with them important questions in the literature on Clusters and 
Industrial Districts linked to the human side of them. For example, in view of this 
reality, which sources of recruitment to employ, which human resource policies are most 
effective in retaining the most valuable employees, or which are the training contents that 
most stimulate the innovative behaviour of workers. 

In short, we are witnessing a spatial reconfiguration of resources and capabilities with 
great implications for the people who make up those territories. That fact has inspired us 
the motto for the event of this edition: CLUSTERING 2019: HUMAN RESOURCES 
AND RELATIONSHIPS. With this, we intend to show that, in a globalized and virtually 
interconnected world, clusters and people are determinants to explain the heterogeneity 
observed in the growth of companies and regions. 
  



 

     
 

 
Proposed topics 
 
Although in the Conference we will address all the current and diverse literature on 
Agglomerations of firms, Clusters and Industrial Districts, in this edition we are 
especially interested in works that focus on the Human and Relational Resources of the 
territory. Some examples of the various topics that we will address are: 
 
 Human capital, relational capital and innovation. 
 Clusters and Industry 4.0. Challenges and opportunities. 
 Interpersonal relationships in virtual work environments. 
 Clustering and competitiveness: new evidences. 
 Multinational companies, global value chains and multilocation. 
 Entrepreneurial ecosystems, specialized human resources and social capital. 
 Human resources policies in clusters and industrial districts. 
 Marketing externalities and clusters. 
 New lines in clustering research (overlapped clusters, geo-strategy, big data clustering). 
 Teaching in clusters: methods and cases. 
 
Deadlines and instructions  
Scholars interested in participating should send their proposals in the template available 
on the website. The proposal should include the title, authors and affiliation, abstract (up 
to 1000 words) or the full-length document in case the authors prefer that. The deadlines 
are: 
 
1. Deadline to send extended abstracts 1st March 2019. 
2. Acceptance notice    21st March 2019. 
3. Deadline to send the full paper  16th May 2019. 
 
Both languages, Spanish and English, will be accepted. All communications will go 
through a double review process. Abstracts and papers must be submitted exclusively 
through http://www.uv.es/clustering.  
 
The registration fee is 95 euros. The fee includes the participation in the academic and 
social activities, certificate of attendance, documentation (USB), lunches, coffee breaks 
and social dinner. 
 
Information and contact 
For any query, please contact with: clustering@uv.es  
 
Coordinators:  

• Xavier Molina-Morales (Universitat Jaume I, Castellón). 
• Francisco Puig (University of Valencia). 


